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I. Caut'.ry 1 h**;* boar worJrinn ur*scr covnr c*f <3 iil COG Job ^ich is 
to b* Uir*duiU*4 or. i.v. tay. Tiai it a result oi =r ovar-ii: :.X U/ roduction 
in force and dOd unable to cu'rraigo nio retention xocnlly. Continuation 

of Ms presort cov«r ir consider ad vittl and it is imperative that 

there be no laps a in hia crcplo;nnent. 


2, It Is requoflt<Ki th*t you contact the Personnel Division in Bban 
and arrange for Cautery Vs retention, and if necessary agree to reimburse 
KIGGG for hie salary, which Rmouni.s to approximately 12,000 \M yearly, ** 


3, Subject 1 a cover arrangwaflct wan approved by Messrs, Shut# and 
fidward Page, Jr. The Chief of hia office- was advised of the circumstance* 
of his employment ana handled the technical details involved in getting 

him on the payroll. H e was also recommended to us (apparently about Hay 1950) 
by hia chief. 

4. Identification is in reference memorandum. 


Distribution : 
BONK 2 
BOB 
C03/AC 
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*4 1 says no* Xbu cannot agree to reimburse 

^Tor-tAe salary until we have Hub approval. We 
have forwarded BOBU request for this action to 
WASH requesting the approval and will let you know 
as soon as we get a reply* 

See if you can do anything without the reiwbursntsnt^ 
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